EAST CAPITAL
EXPLORER

Proposal for decision on guidelines for remuneration to senior management

”Senior Management” refers to the CEO and CFO!. The company shall offer a total remuneration in line
with market conditions which will enable the company to recruit and retain the most suitable executives.
The remuneration to the CEO and CFO shall consist of fixed and variable salary and pension and insurance
benefits. The board of directors decides in its discretion according to certain key performance indicators,
based on the CEO’s and CFO’s performances, whether or not the CEO and CFO shall receive any variable
salary. The CEO and CFO may receive variable salary corresponding to maximum 50 percent of the fixed
salary. The CEO and CFO have individual premium-based pension plans, pursuant to which the company
pays premiums corresponding to 10 percent of their respective fixed salaries up to ten Swedish income base
amounts and premiums corresponding to 20 percent of the fixed salaries on the portion of the fixed salaries
that exceeds ten Swedish income base amounts. These guidelines shall apply to the current employment
agreements and to employment agreements entered into after a decision is taken by the general meeting in
respect of these guidelines. The board of directors shall have the right to deviate from the principles adopted
by the AGM if special reasons are at hand in an individual case.
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Stockholm in May 2016
EAST CAPITAL EXPLORER AB (publ)
Board of Directors

! Kestutis Sasnauskas, new Chief Investment Officer in East Capital Explorer, is not included in the definition
”Senior Management”.
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